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FROM THE DESK OF CEO

Big Dreams Need a Game Plan:
What Football Teaches Us About Saving Sivaprakash.P
Dear All,

The FIFA World Cup brings the world together through passion, discipline, teamwork and the pursuit of one
ultimate goal. Every team enters the field with a dream—to become a champion. But no team reaches the
final through dreams alone.

Behind every victory are years of preparation, consistent practice, careful planning and disciplined
execution.

Our financial goals are no different.

We all have our own personal “World Cup” dreams—a child's higher education, a new home, starting a
business, a family celebration or a peaceful retirement. These goals may appear far away today, but the
right financial game plan can bring them closer.

Start Saving Before the Final Whistle

A football match is not won by scoring only in the final minute. Teams build momentum from the first whistle,
create opportunities and move consistently towards the goal.

Saving also works the same way.

Small amounts saved regularly can gradually build a meaningful financial corpus. The important factor is
not always how much we start with, but how early and how consistently we save.

Every Goal Needs a Strategy

A winning team enters the field with a clear plan. Similarly, financial success starts by identifying your
long-term goals and creating a disciplined saving strategy.

. Education Goal - Start early for your child's future.

. Home Goal - Build savings systematically towards your dream home.
. Business Goal — Create financial strength for future opportunities.

. Retirement Goal — Save today for an independent tomorrow.

When the goal is clear, every rupee saved has a purpose.

Consistency Creates Champions

Football legends are not created in one match. They are built through years of consistent effort.

Financial security is also built the same way.

Save regularly. Stay disciplined. Review your goals. Keep moving forward.

There may be unexpected expenses and temporary challenges—just like injuries, missed penalties and
difficult matches. But champions stay focused on the bigger goal.

Your Future Is Your Biggest Goal

As the world celebrates football, let us also learn from the spirit of the game.
Plan like a coach.

Stay disciplined like a player.

Save consistently like a champion.

And never lose sight of your long-term goal.

Because in the game of life, financial security is a victory worth preparing for.
Start Today. Save Regularly. Score Your Life Goals.

Warm Regards,
Sivaprakash.P
Dy CEO, Malankara Credit Society
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Funds sanction

Burphy had a perennial Berkeley cigarette attached to his lips. | suppose you could call him a chain smoker.
In the year 1932, being a Clerk (Babu) in the Anglo-Saxon Railway Department of the entire North Division of
Iniayasthan was a big point.

There was a Railway workshop, a divisional office that looked after the administration of the entire North Zone,
a railway junction, a hospital, a church, and an entire area of Bunglows inhabited by the privileged among
the Railwaymen, a railway institute which held celebrations for the Railway men, a golf ground, everything
desirable, for and by the Anglicans.

Coming to the subject of Babus in the Railways, they were mostly people of Indigenous origin who adopted
the ways of the Anglo-Saxons. Integrity was their strong point. Hard work their crown.

Now most work in the administrative and, hard work involved positions, in government offices of Iniayasthan
was done by the locals and Babus.

Burphy, after three years in the salary coaster Department, was transferred to the Workshop accounts office.
His main job was to verify the work estimates sent to the accounts section from the workshop.

It involved the money required for welding coaches, painting them, installing berths, preparing sleepers for
the tracks, and more. Once this estimate reached the workshop accounts section, the Babus poured over
each detail. No- computer- era. Remember?

They would verify the authenticity of each demand and allocate funds accordingly. The higher up officials
would merely sign the papers thus prepared.

Burphy grew up in a family of twelve. Money had always been in short supply. If he needed two Annas, he
would ask his Mom for four Annas. This habit had stayed with him. He applied it in his life, also meaning that
he was constantly suspicious of the accounts before him.

When the workshop Wallas (Engineers and skilled workers) asked for hundred rupees, he would calculate,
divide, distribute, allocate, and prioritize, so that his sanction would be for fifty rupees.

Burphy turned into a nightmare for the folks on the ground and hardware sections. They had to do something
immediately. On 15th June, a Saturday evening, of 1935 they met over a bottle of Johnny Walker and spoke
heatedly, coming to a conclusion after weighing the pros and cons.

It was the time to ask for sanction of funds from the accounts office. They carefully calculated, divided, dis-
tributed, allocated, and prioritized, the demand sheet, for hundred percent more than the actual requirement
and sent it to the Accounts section in such a manner that even if Burphy and his tribe slashed the allocation
by fifty percent, they would still have money to meet the expenses needed.

My Great- Granduncle swore to Dad that Burphy did not wizen up to what the workshop engineers were
up to.
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Creative Expressions by Malankara family
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Redefining Empowerment:
The Quiet Strength of Collective Change

Empowerment is often portrayed through extraordinary success
stories—women who break glass ceilings, lead global organizations, or
redefine industries. While these narratives are important, they represent
only one dimension of empowerment. The more profound
transformation, however, often unfolds quietly, away from the spotlight, in
everyday spaces where women steadily reshape their own realities.
Consider the grassroots movement led by Kudumbashree in Kerala. At its
core, it is not just a social initiative but a structured ecosystem of
women-driven micro-enterprises and self-help groups. Here,
empowerment does not begin with large capital or formal titles—it begins
with small, consistent steps. Women come together, pool modest savings,
and build internal financial systems that gradually evolve into sustainable
economic activities.

What makes this model compelling is not just the financial upliftment, but
the shift in mindset it creates. Women who once had limited exposure to
financial decision-making begin managing funds, assessing risks, and
running businesses. Over time, they transition from being
passive participants in their households to

active
-makers.
This transformation is neither dramatic
nor immediate. It is incremental, built
on ftrust, discipline, and collective
resilience. A small loan may lead to a
home-based enterprise; that
enterprise may grow into a steady
income stream; and that income
may eventually translate into
greater autonomy, confidence, and
social standing. The impact

contributors and decision

extends beyond individuals, influencing families and, ultimately, entire
communities.

Importantly, this form of empowerment challenges conventional
definitions. It is not about visibility or recognition, but about stability and
control—control over income, choices, and one’s future. It demonstrates
that empowerment is most effective when it is accessible, repeatable, and
rooted in systems that support long-term growth.

As conversations around women’s empowerment continue to evolve, it is
essential to acknowledge and celebrate these grounded models. They
remind us that real change does not always make headlines. Sometimes,
it grows quietly, in small groups, through shared effort and collective
determination.

Empowerment, in its truest sense, is not a moment—it is a process. And
often, the most powerful revolutions are the ones that happen without
noise, yet leave a lasting impact.

VIDHYA N
Deputy Manager, IT
Thrissur

Induction Training : 22 & 23 [06/2026

Bottom row (left to right) : Mrs. Sashema K S, Mrs. Nejiriya S K, Ms. Amalu P S, Mr. Vijay Sebastian,

Mr. Sivaprakash P, Mr. Subramanian Karthik Narayanan, Mr. Sanooj P, Ms. Ruby Hepsiba R,
Mrs. Vyshna P & Mr. Blessin Sunny

Middle row (left to right} :Ms. Shelma Jose, Mrs. Varsha C P, Ms. Krishnendu P, Mrs. Vismaya P,
Ms. Shalini D, Mrs. Akhila L, Mrs. Bhavya CC, Mrs. Sindhu R B, Mrs. Gomathi V,
Mrs. Saritha TN, Mrs. Rage Prabhakaran, Mrs. Varsha KK & Mr. Jude KV

Third row (left to right) : Mr. Sanjay S Mani, Mr. Anandhakrishnan M, Mr. Shine S,
Mr. Abhinav A, Mr. Rahul M, Mr. Bijesh B, Mrs. Sheeja S, Mr. Kannan P Sudhakaran,
Mr. V Raghul Srinath, Mr. Rahul Rajesh, Mr. Abhinand E & Mr. Justin Biju

Top row (left to right) : Mr. Amaljith Ajay, Mr. Aravind M V Mr.Sandeep CK, Mr. Arjunan Babu,
Mr. Parthip Sunil, Mr. Prince Thomas & Mr. Sarath Raju
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Induction Training : 22 & 23/05/2026

Bottom Left to Right 1)Anju As 2) Chithra P 3) Abhilash V
4)Thomas Varghese
Top Left to Right 1) Megha K P 2) Vandana Govind 3) Prakhya P P
4) Krishnendu N S
5) Anoop S 6) Ananthu N 7) Akhila M 8) Renjisha R

Vol: 55 | Issue: July 2026




nl)al® @ol)o

mmmame&ub

& 3Sonld 8l IO 2 KG

aNUSOMmMISs] NIRIm: 1 M3So

gnerail: 50 (1Mo

alg|D38&h: 6 nf)6)o

@énlenaile: a8E3alls)

& IWo MNINZMOMZ 6aldSlg)M): 1 @SeNilud Min3end
PLIZN NINZMM3 6lnldSla@): 1/2 BSenilud minszend
D38Bh3Mn1IS]: 2 @senilud mialdend

SIRDIRI B3B8 I0aIIS]: 1 BSenilud Miaizend

@ S3cBh: (B NUBJOYDTIN

meg|eM: @RnuajEmIm

wROE6E: 1ag6o NRIZM

nemmudaA1IS]: 2 @senilud mialgend

2al: ald&@DmIM

MARIYAMA PIOUS
Vice Chairperson

e ¥

M08 nilwo
@2SonldEl h2RIEHEBEIOND 6)alNIMILE) EREIGDD hPIdh Daijo MEMMUDIANAISIZo GaldmD 6r3 BlMMie I M3PINND OB H:.
allaQ Gloumie HNISSe MOISHSEM GRAEIXNWITd NN ANE6 6. aflmgls] @RSIAITD ONIg] 2135IEh3EMUD ERMIGEISE MaRIENM
B913], ng)6)) 213SIBMIIUD BhSEh 6)alISIB6 B

@RMIM3 BUdnHo @REITM3 ANIgiERlS63M AUSIODMISE], M6, algjMBE, eral@nAlel ag)milil GaldmD MYNIeh. qynl

il sl en Sl W @IMIEUBnH MIBEHI6nIISIWIo EHIWoenlISIWZo BaudODISE63E. @RMIGLIEE h3Son3SIWIo GaldmD) 2 AlmlQ)
NYNIe. BUanHe BMDBHIE 6)nlISIg Mo BalDODISH6 . (PN B3Inl H2I1Wo.

mMPEIAYARIW &3Sonl3S] @RI MEYID!

oy RS
.
- b =

22180 6(6Wl) amaamgl «i3med mil.g.inloles aamindw (Wiamil.
wIea ol Mueles aseq ala.nomin amiaemglwlias N8I Me:ud

Ratheesh V Weds Preethy Xavier

Rathessh - UH, Vellanad

eralsmiw}as 26:836S nlln.00viln aMICaMOIWIAS RNSIRBME:UD

? ET 1 l, S Vol: 55 | Issue: July 2026 I}

of Maolankara




(o itilidin

THRISSUR

Chairman's Ever Rolling Trophy

Best Branch for the Month of June 2026
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Creative Expressions by Malankara family

SONIA SIMON

W/o AKHIL RAPHEL
Thrissur

HARIKRISHNAN B
Palakkad

 AADYA SAN
D/o Sanooj P
Calicut

NISMA FATHIMA.K.S

- D/o Naseema
S Cherpu
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Creative Expressions by Malankara family

i
A -ff_
o HIT..:‘:-HJT"
X a)
_ =
. ADHIDEV MENON
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v ANANDHAPADMANABHAN TK
S/o Kannan TP
Vaduthala

ABHIRAMI OS
D/o Prasitha VS
Engandiyur

SANVIYAR S
D/o Reshma
Thalassery
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MALANKARA STAFF

l Havpy Buthday

Swu prakash P FI‘CInCIS Antony P Radhlka M M Balamurali Krishna Akhll AS
Regtstered Office Head Office Vadakkenchery Registered Office Balaramapuram
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Mr. Rohith R Sarath K S Joseph KM Aravind M Vv Vineesh A
Ernakulam Branch Ernakulam Ernakulam Balaramapuram Nilambur

Arjunan Babu Abhijith R N Uma Maheswari Hima M Nilafar
Palakkad Palakkad Mettupalayam Nilambur Mettupalayam

Lakshmi P Raj GopakumarP G Saranya A Jeevanantham S Kochurani Shaju
Thalassery Thiruvalla Mettupalayam Sathyamangalam Head Office
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\ SURABHIS S VIMITHA B
Vellanad Ottappalam
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TOP PERFORMERS - BUSINESS CORRESPONDENT (BC) JUNE 2026

PERSONAL LOAN &
LOAN AGAINST PROPERTY

CAR LOAN
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ARJUN MANGAL ANEESH K A PRADEESH KUMAR GOHUL P BIJU NITHEESH JOSE SACHIN T JOHNSON

DEPOSIT PRODUCTS TOP PERFORMERS FOR JUNE 2026
ASSIST TO MEMBER (AM)
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P KJAIN SAJITHAVM ARAVINDA M

DEPOSIT PRODUCTS ACHIEVERS FOR JUNE 2026
(MALANKARA STAFF)

SASHEMAKS RATHEESH R DHANANJAYAN P

BUSINESS DEVELOPMENT MANAGER BRANCH MANAGER GENERAL MANAGER GOLD LOAN
TRIPRAYAR CFC PEROORKADA CFC HEAD OFFICE
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