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TOUCHING THE MILESTONE OF

Thanks a lot to all our Members, Board of Directors
\ Executives and Staff for trust and support for achieving
\ this incredible milestone of one lakh memberships!
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It is with great joy and pride that | announce a unique achievement in this triumphant
journey of Malankara Credit Society. "One lakh members” is a big achievement; this is a
reflection of the trust and steadfast support of our members. The cornerstone of our mission
is their trust and support towards society. Through our collective efforts, we have been able to

build a strong foundation for economic empowerment and social progress.

| take this opportunity to express my heartfelt gratitude to all of our members. My heart-
felt thanks to our Board of Directors, whose vision and shared responsibility drive us forward. |
remember all of our staff members with gratitude, their hard work and commitment made
this achievement possible. In fact, it is their collective efforts which put us in the driving seat

and help us to provide better services to the members.

‘One hundred thousand members’ is not just a number, it is a testament to the values
we uphold and the relationships we hold dear. By celebrating this success, we are committed
to provide good financial services to our members and create a bright future for them.

Together we can move forward to even greater achievements in the coming years.

Wishing everyone a Merry Christmas and a wonderful Happy New Year ahead, have a
good day to all.

Warm Regards,
Chairman

Malankara Credit Society Ltd.
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FROM THE DESK OF CEO

Dear Team,

Be competent

It is time to say bye to 2024 and welcome 2025. It is a time for looking back and also plan for the future.
All are anxious to plan and to see new things happening. As you know the past is a place of reference and not
a place of residence. | am sure that all will achieve greater heights in the days to come. We have to develop a
spirit of competition and each of you should be able to acquire more skills. Be competent with more knowledge
and be prepared to compete yourself.

+ Intrinsic Motivation: Competing with yourself fuels your motivation from within. It's about setting personal
goals and pushing your own limits. This intrinsic motivation is more sustainable than external validation.

- Reduced Stress: Comparing yourself to others can lead to feelings of inadequacy and stress. Focusing on
your own journey eliminates this unnecessary pressure.

+ Sustainable Progress: Gradual improvement over time is more likely to be maintained. Celebrating small
victories keeps you motivated and focused on your long-term goals.

- Personalized Growth: Everyone has their own unigue strengths and weaknesses. Competing with yourself
allows you to tailor your growth to your specific needs and aspirations.

- Resilience: When you focus on your own progress, setbacks become opportunities for learning and growth.
This builds resilience and helps you bounce back from challenges.

How to Compete with Yourself

1. Set Clear Goals: Define specific, measurable, achievable, relevant, and time-bound (SMART) goals.
2. Track Your Progress: Monitor your progress regularly to see how far you've come.

3. Celebrate Milestones: Acknowledge and celebrate your achievermnents, no matter how small.

4. Embrace Challenges: View challenges as opportunities to learn and grow.

5. Learn from Mistakes: Use setbacks as learning experiences to improve your future performance.
6. Practice Mindfulness: Stay present and focused on your journey, avoiding distractions.

7. Seek Feedback: Get feedback from others to gain new perspectives and insights.

Requesting all to be competent and be prepared to scale greater heights. | am happy to express my
heartfelt congratulations on securing outstanding achievement of winning the Chairman’s Rolling Trophy for
the month of November by our Thrissur Branch headed by Ms Salini. This is a significant accomplishment that
reflects the dedication, hard work, and teamwork of every individual of the team involved.

“The Chairman's Trophy is a fitting recognition of the Thrissur branch's outstanding performance. Your
commitment to excellence and team spirit has truly set a new standard. We are incredibly proud of your
achievements! | am truly proud of their accomplishments and look forward to even greater successes in the
future.

The goal isn't perfection, but continuous improvement. By competing with yourself, you'll unlock your full
potential and achieve lasting success. The features of our DJFM contest are well accepted by all our staff mem-
bers during the DJFM Connect held on 0112.2024. All should actively participate in the contest and come out in
flying colours.

Merry Christmas and Happy New Year
Best regards to all Malankarites.

Vincy Louis Pallissery
CEOQO, Malankara Credit Society
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B TYPES OF INSURANCE

Insurance is the legal agreement between the insured person and the insurance company, in which the
insured pays a premium amount, and the insurance company promises to cover the insured person
against any financial losses in the future.

Types of Insurance Policies

General Insurance

General Insurance, also known as non-life
insurance, is a type of insurance that provides
insurance coverage for losses or damages to
property. In this type of insurance, the insurance
company reimburses for the damages or
expenses incurred. It also includes different
types of insurance, such as motor insurance,
health insurance, marine insurance, fire insur-
ance, etc.

Life Insurance

Life insurance is the type of insurance that provides insurance coverage for life of the insured. It ensures
the financial well-being of the loved ones in the case of unfortunate demise of insured. It includes differ-
ent life insurance plans such as term insurance, whole life, endowment, money back, and unit-linked
insurance plans.

GENERAL INSURANCE

Here are some common types of general insurance policies:

1. Health Insurance

The health insurance policy provides coverage against medical emergencies and hospital expenses. It
typically covers medical expenses such as inpatient care, critical iliness treatment, pre and post-hospital-
ization medical bills, daycare procedures, etc.

2. Motor Insurance

Motor insurance is a type of insurance that offers financial assistance in case the vehicle has met with
an accident. It protects the vehicle from damages caused by accidents, fires, natural disasters, theft,
injury to the owner_ It also provides coverage for third-party damage, which protects other individuals
from damage caused by the insured vehicle.

3. Fire Insurance

Fire insurance provides coverage for damages caused by fires to property and belongings of the busi-
ness and houses. Business entities generally take it to protect their stocks and machinery from fire inci-
dents.
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4. Travel Insurance

Travel insurance is a special type of insurance plan that is taken to secure the trips and vacations. It
covers losses resulting from unforeseen events during trips, such as personal accidents, loss of bag-
gage, flight delay, lost luggage, trip cancellation, emergency medical facilities, etc.

LIFE INSURANCE

The common types of life insurance policies are as follows

1. Term Insurance Policy

A term insurance policy I1s the simplest type of life insurance and these are often called protection
plans. This type of life insurance policy provides monetary compensation to the nominee or beneficiary
of the policy only if the policyholder dies during the policy term.

2. Whole Life Insurance Policy

Whole Life Insurance Policy is a permanent life insurance policy. This means such policy extends Life
Insurance coverage until the demise of the policyholder. After the death of the policyholder, the nomi-
nee is paid the benefits that are listed under the Whole Life Insurance Policy.

3. Endowment Policies

In the case of an Endowment Policy, the insured person gets life cover along with the additional benefit
of saving regularly during the policy term. The money that is saved as part of this policy is paid out to
the policyholder as a lump sum amount when the policy matures. Usually, this type of life insurance is
sold as a savings plan for future events such as children’s education or marriage that are 10 to 15
years away.

4. Money Back Policy

Money-back policies are another popular life insurance category. A key reason for the popularity of this
plan is the Catchphrase — “Money Back” which gives prospective policyholders an idea about how this
type of Life Insurance Policy works.

As per the terms of this policy, the policyholder needs to pay premiums for 15 years to avail of the ben-
efits of the plan.

“If a child, a spouse, a life partner, or a parent depends on you and your income, you need life insur-
ance” --Suze Orman

TOP PERFORMERS AM (ASSIST TO MEMBER)

THANKACHEN PP JAIFARUDHEEN M S HARIDAS B
16.80 LAKHS 13.23 LAKHS 9.45 LAKHS
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INDUCTION PROGRAM FOR NEW EM PLO‘;’EES

From left to right Mosim P N, Yedu Raj K L Anond Raovwi, 15t row left to right, Kishor PC, Fasna Sherin, Divya Ajeesh,
Harikrishnan, Hafesfa M, Shine Sobitha Daniel, Annie 5 5, Mayo Alswarya Jr, Vijay Christine MG
M S, Anju 5, Manasa Chandran, Amal Cheguvera H U, Lordwin 2nd row left to right: Shamsiya $hajahan, Hithendrahas T,

Antany K J, Meghadath E, Nandana B M, Ajay Kumdar | A, Bineash Keerthana K, Fathima Suhara MR
W, Jishinu Dev T L

2 nd Row From left te right, Wishnu MV, Sibi 51, Vijeesh E P, Vincy
Louig (cea), Mijimol H, Hitheswer Ravi
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ASWIN M D AMAL M JOJO KIRANKUMAR K

12 LAKHS 11.50 LAKHS 10 LAKHS

SHIJU VINESH C.V VENUGOPALAN C.G
39.50 LAKHS 20 LAKHS 20 LAKHS

BUSINESS CORRESPONDENT (BC) VEHICLE LOAN 2 WHEELER

RIJO JOSE -TURBO FINTECH NAGESH KUMAR B
26.177 LAKHS 9.20 LAKHS 8.76 LAKHS
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